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including (i) adverse employment actions or threats to take such adverse 
employment actions against an employee in the terms or conditions of 
employment, including but not limited to discharge, suspension or demotion; (ii) 
actions or threats to take such actions that would adversely impact an employee’s 
current or future employment, or (iii) threatening to contact or contacting United 
States immigration authorities or otherwise reporting or threatening to report an 
employee’s suspected citizenship or immigration status or the suspected 
citizenship or immigration status of an employee’s family or household member. 

 
2.2 Reporting. If an employee, trustee, officer, student or volunteer of the Laboratory 

has knowledge of or suspects illegal, fraudulent or dishonest activity, or activity 
that violates any of the Laboratory’s adopted policies, they should contact their 
immediate supervisor at the Laboratory (if applicable), the Chief Operating Officer 
or General Counsel of the Laboratory, or the Chair of the Laboratory’s Audit & 
Risk Committee (AuditChair@cshl.edu), or they should submit an anonymous 
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